CITY OF KERRVILLE EMPLOYEE BENEFITS TRUST AGENDA

TUESDAY, JULY 21, 2015, 6:15 P.M. (approximately)

KERRVILLE CITY HALL COUNCIL CHAMBERS

701 MAIN STREET, KERRVILLE, TEXAS

1. CALL TO ORDER

2. CONSIDERATION AND POSSIBLE ACTION:
2A. Approval of the renewals and rates for the Fiscal Year 2016 employee benefit
plans.

e Medical: Blue Cross Blue Shield of Texas
e Dental: MetLife
e Vision: MetLife

e Group Life & AD&D, Voluntary Life & AD&D, and Short Term Disability:
Lincoln Financial Group

3. ADJOURNMENT

The facility is wheelchair accessible and accessible parking spaces are available. Requests for accommodations
or interpretive services must be made 48 hours prior to this event. Please contact the City Secretary's Office at
830-257-8000 for further information.

| do hereby certify that this notice of meeting was posted on the bulletin board at the city hall of the city of
Kerrville, Texas, and said notice was posted on the following date and time: _July 17 , 2014 at_1:00 p.m. and
remained posted continuously for at least 72 hours preceding the scheduled time of the meeting.

Cheryl Brown
Deputy City Secretary, City of Kerrville, Texas




TO BE CONSIDERED BY THE TRUSTEES OF THE EMPLOYEE BENEFIT TRUST
CITY OF KERRVILLE, TEXAS

SUBJECT: Approval of the renewals and rates for the FY 2016 employee benefit
plans.

FOR AGENDA OF: July 21, 2015 DATE SUBMITTED: July 16, 2015

SUBMITTED BY: Kimberly MeismePKtWCLEARANCES: Todd Parton

Director of General Operations City Manager
EXHIBITS: Benefit Spreadsheets & Provider Rate Sheets
AGENDA MAILED TO:
APPROVED FOR SUBMITTAL BY CITY MANAGER: ° %

Expenditure Current Balance Amount Account
Required: in Account; Budgeted: Number:

(Fees are a part of the Group Insurance line item and are budgeted in each department.)
PAYMENT TO BE MADE TO: Blue Cross Blue Shield, MetLife, and Lincoln
REVIEWED BY THE FINANCE DIRECTOR:

SUMMARY STATEMENT

Kerrville established the Employee Benefit Trust in 2008 in order to qualify for the tax
exemptions pursuant to Chapter 222.002 of the Texas Insurance Code. Chapter
222.022 creates an annual tax that is imposed on insurers for gross premiums received
from their policyholders. Gross premiums paid by a municipality, county, or hospital
district are exempt from the tax being collected by their insurer, if the municipality,
county, or hospital district establishes either a single entity benefit trust or establishes or
participates in a Chapter 172 risk pool. Since 2008, we have saved over $320,000.

The City of Kerrville Employee Benefits Trust shall consider awarding the FY 2016
employee benefits. Below shows a nine (9) year history of our benefits budget
representing the total annual City contribution toward the cost of benefits for City
employees and their dependents:

Fiscal Year $ Per Employee Per Year
FY 2008 $8,920
FY 2009 $8,950
FY 2010 $8,950
FY 2011 $7,800
FY 2012 $6,800
FY 2013 $7,100
FY 2014 $7,500
FY 2015 $7,500
FY 2016 $7,000

Kerrville, again, secured a comprehensive, cost effective quality benefits package for
City employees.
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Medical
Blue Cross Blue Shield of Texas (BCBSTX) has offered to renew the medical plan with
an overall 5% rate reduction for the same plan currently provided. The rate is
guaranteed for one year, from October 2015 — September 2016.

BCBSTX has provided quality coverage the past two years. A 5% reduction in
premiums will reduce the City's cost from $6,907 per employee per year to $6,655 per
employee per year. Employee experience with BCBSTX has been very good. With the
rate reduction, City staff is requesting that the City contribution toward dependent care
coverage be increased from 51% to 60%. This adjustment keeps the City's cost per
employee below FY 2015 costs.

Dental

MetLife offered to renew the same dental plan for FY 2016 with a 4% increase in
premiums. This represents a $21 per employee per year increase. This would be the
third year of coverage under the same MetLife benefit program. This rate is guaranteed
for one year, from October 2015 - September 2016, The rate increase can be absorbed
without increasing the City's overall cost due to significant decreases in the medical
plan. The $21 cited above includes an increase in the City's contribution for dependent
dental coverage from 3% to 7% in order to keep the employee's out of pocket expenses
consistent with the current plan year.

Vision
Vision coverage is offered on a voluntary basis with no cost impact to the City. The
vision coverage is currently with MetLife. The renewal came back with no increase for
the same plan design as currently offered. The rate is guaranteed for one year, from
October 2015 — September 2016.

Group Life & AD&D, Voluntary Life & AD&D, and Short Term Disability
The City has enjoyed a long standing relationship with Lincoln Financial Group, strong
coverages, competitive and stable pricing, along with capable service. The Group Life
and AD&D coverages will continue at CURRENT premium rates for the FY 2016 plan
year.

The Short Term Disability (STD) will see a small increase from $.45 to $.495 per $10 of
benefit. This is due to having less than 100 participating employees and the amount
paid claims. This is voluntary coverage with no impact to the City. If we went out to bid
on the STD, claims would dictate these rates and based on experience would be higher
than the renewal rates we have received from Lincoln.

The Group Life and AD&D, Voluntary Life and AD&D and Short Term Disability rates
are guaranteed for two years, from October 2015 — September 2017.

RECOMMENDATION
Staff recommends Council approve the renewals and rates for the FY 2016 employee
benefit plans as presented.
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Blue Crpss Blue Shield of Texas

- The City Of Kerrville Employee Benefit Trust

Prospective Premium Projection
for the perlod
Octoher 1, 2015 - September 30, 2016
10/1/2016 Fully Insured Renewal

RATE DEVELOPMENT
Please refer to the ACA Disclalmer regarding beneflts and final pricing.

PPO
Premium at Current Rates $2,510,423
Rate Actlon z -5.00 %
Requested Premlum at Renewal Rates * ' $2,384,702
Allocated Taxes and Fees $72,605
Lives Current Renewal *
HCSC Primary
Single ; 33 $348.06 $330.63
Single Spouse 5 $800.55 $760.46
Single Child(ren) 7 $737.91 $700.95
Family 7  $1,110.35 $1,054.74
HCSC Primary
Single 91 $378.33 $350.38
Single Spouse 25 §870.17 $826.59
Single Child(ren) 47 $802.07 $761.90
Family . 72 $1,208.90 $1,146.45
Total 287

*Rellecls Blue Cross and Blue Shiéld of Texas current, estimated effecls of Health Insurer and
Relnsurance Fees, plus federal and stale lexes applicable to these fees.

]

Divis'on of He2Xh Cere Servico Corporalhn, a Mulual Lega) Reserve Company,
en Independent Licansee of the Bius Cross 2nd Blue Shield Assotiation




Melropolitan Life Insurance Company

4150 N Mulbemry Drive, Suite 300
Kansas Cily, MO 64116

MetLife

July 7, 2015

BENEFITS ADMINISTRATOR
CITY OF KERRVILLE

701 MAIN ST

KERRVILLE, TX 78028

Re: Customer £ 05911367

Dear Benefits Administrator:

We have completed our annual renewal evaluation of your group coverage wilth Mell.ife or Its
affiliates. Our analysis takes into consideralion a variely of elements that include overall Industry
trends in claims incidence, shifts in employee composilion as well as other financlal or premium
related Issues that have bearing on our cost structure,

After careful conslderation of the ahove factors, we have established our pricing for the upcoming
policy year. Following are both your cuirrent and renewal rates, which will be effective on
Oclober 1, 2015.

Coverage Current Rales Renewal Rates Rale Basis

DENTAL $19.920 $20.720 Employee
$39.080 $40.640 Employee + Spouse
$56.590 $58.850 Employee + Child(ren)
$77.100 $60.180 Family

VISION $6.170 $6.170 Employee
$12.360 $12.360 Employee + Spouse
$11.690 $11.590 Employee + Child(ren)
$17.750 $17.750 Family

Any additional coverage(s) not specifically mentioned in this lefter, that isfare aclive at the time of the
renewal, will have thelir rate(s) continued through the coming year.

Rates are guaranteed for twelve (12) months subject to the terms, conditions and provisions of your
group insurance policy. Billing statemenls on and after October 1, 2015 will reflect the renewal rates,

Itls our expressed intent to provide the best possible relationship of henelit costs Lo the products we
provide to your group. Please be assured hat our analysis has heen completed with this in mind,
We appreciate the opportunity to provide your employee henelits and look forward to conlinulng our
relalionship. If you have any queslions regarding our renawal assessment, please do not hesitate to
contact us at 800 ASK-4-MET,

Sincersly,
MetLife Renewal Underwriting

cc! GALLAGHER BENEFIT SERVIGE
HOUSTON SALES OFFICE




U3 Lincoli

Financial GI’(JLII.’)S’ Lincoln Financlal Group is the markeling name for Lincoln anibnal Corporation and Its afiiliates.

5 The Lincoln National Lifo
June 24, 2015 Insuranco Company

8801 Indian Hills Drive

Omaha, NE 60114-4066

{oll free (800) 423-2765

City of Kerville van LFG.com
701 Main Streel

Kerrville, TX 78028

RE: Renewal for Policy Number(s): 01-0145199

We are proud ta provide your company with qualily group producls and services al a cost that delivers
sound value.

EEach renewal period, we analyze current henefit and rate structures ta determine the appropriale rates for
continued group insurance protection for your valued employees. This process includes recalculation of the
premium rates to reflect factors like:

o plan fealures

e demographics

e nalure of business

o gxperience

o any adjustments to our underlying rate structure

Based upon our review, your renewal rates, effective '10/1/2015, are as follows:

Coverage Rala Basls Current Cuirent Renewal Renawal Renewal Rale
Rale Monthly Rate Monlhly Manlhly Guarantee
Premlum Premium Premium Untlt
Change
Life per $1,000 0.130 $1,661.61 0.130 $1,651.61 $0.00 | 10/1/2017
ADZD " | per$1,000 0.020 $236.63 | 0.020 $236.63 | $0.00 | 10/1/2017
- Promium Tolals: | $1,/08.24 T stresaa [ $0.00
Your Curront Your Newly Calculated Rates
Group Rales Effeclive on 10/01/2015 g
Weekly Income $ 450 $ 495  per$10 of weekly benefit

These rates are guaranteed for 24 months from the renewal date shown above. Your next renewal will *
take placo 10/01/2017. This renewal leltor is intended to sorve as a policy amendment and should
be kept with your policy.

Sincerely,

Lisa Ray
Group Underwriting

* GALLAGHER BENEFIT SERVICES INC
245 COMMERCE GREEN BLVD #290




