CITY OF KERRVILLE EMPLOYEE BENEFITS TRUST AGENDA

TUESDAY, JULY 24, 2012, 7:00 P.M. (approximately)

CITY HALL COUNCIL CHAMBERS, 800 JUNCTION HIGHWAY

KERRVILLE, TEXAS

1. CALL TO ORDER

2. CONSIDERATION AND POSSIBLE ACTION:
2A. Authorize the city manager to execute contracts for fiscal year 2013 medical and
dental with United Health Care.

3. ADJOURNMENT

The facility is wheelchair accessible and accessible parking spaces are available. Requests for accommodations
or interpretive services must be made 48 hours prior to this event. Please contact the City Secretary's Office at
830-257-8000 for further information.

I do hereby certify that this notice of meeting was posted on the bulletin board at the city hall of the city of
Kerrville, Texas, and said notice was posted on the following dale and time: _July 20 , 2012 at_3:00 p.m. and
remained posted continuously for at least 72 hours preceding the scheduled time of the mesting.

Brenda Craig
City Secretary, City of Kerrville, Texas




TO BE CONSIDERED BY THE TRUSTEES OF THE EMPLOYEE BENEFIT TRUST
CITY OF KERRVILLE, TEXAS

SUBJECT: Authorize City Manager to accept and sign contracts for FY 2013 medical
and dental with United Healthcare.
FOR AGENDA OF: July 24, 2012 DATE SUBMITTED: July 18, 2012

L
SUBMITTED BY: Kimberly Meismerﬁbb( CLEARANCES: Todd Parton
Director of General Operations City Manager

EXHIBITS: Benefits comparison spreadsheets - FY12 current to FY13 proposed.
AGENDA MAILED TO:

APPROVED FOR SUBMITTAL BY CITY MANAGER: /)7/

Expenditure Current Balance Amount /7 Account
Required: in Account: Budgeted: Number:

(Fees are a part of the Group Insurance line item and are spread among all divisions.)
PAYMENT TO BE MADE TO:

REVIEWED BY THE FINANCE DIRECTOR:

SUMMARY STATEMENT

The City of Kerrville Employee Benefits Trust shall consider awarding the FY 2013

employee benefits. The City sent out an Invitation to Bid on June 14, 2012. We
advertised in the Kerrville Daily Times on June 14, 2012 and June 21, 2012. All bids
were to be delivered net of any and all broker commissions. Below shows a six (6) year

history of our benefits budget:

Fiscal Year $ Per Employee Per Year
FY 2008 $8,920
FY 2009 $8,950
FY 2010 $8,950
FY 2011 $7,800
FY 2012 $6,800
FY 2013 $7,100

We continue to provide a comprehensive benefits package for City employees. Claims
this year have been extremely high therefore a few modifications had to be made to the
plans being offered to bring the cost within our budget. The City will be contributing

26% less than in FY 2009 to the cost of employee benefits for FY 2013, and our

employees still have great plans available to them and their families.




Medical

The chart befow shows the initial proposals and best and final offers from the carriers
who responded to our Invitation to Bid:

Provider Initial Bid
United Healthcare “Renewal” 18% above current
BCBSTX 13% above current
CIGNA 34% above current
Humana 25% above current
Aetna 24% above current

Due to plan design differences with BCBSTX and United Healthcare and United
Healthcare being our current provider, we decided it would be in our best interest to
negotiate and try to stay with United Healthcare.

We ended being able to continue to offer an HRA plan and a PPO plan but will offer an
additional PPO plan as well. The plans will have some design modifications but
employee contributions will remain the same as they are currently on the HRA and
“Budget” PPO plan. The “Buy Up” PPO plan will have a little higher employee
contributions but the plan design will be a little richer.

On the HRA pian, the City will contribute up to $1,000 for employee only coverage and
up to $2,000 for employee plus dependent coverage to the HRA fund for employees on
that plan. In the past, we have contributed an additional $1,000 for employee only
coverage and an additional $2,000 for employee plus dependent coverage to the HRA
fund.

The plan design changes are shown on the attached spreadshest.
Dental

We received seven (7) proposals for the FY 2013 dental plan. Guardian’s renewal
came in at 10% above current. United Healthcare’'s proposal came in at 16%-40%
above current dependent upon the tier of coverage selected by the employee.

We ended up receiving a package discount savings of $17,000 from United Healthcare
on our medical plan by switching the dental from Guardian to United Healthcare. The
dental rates end up being more but the overall package rate is cheaper for the
combined medical and dental. In order to keep the employee rate the same, the City
will contribute a small amount toward the dental dependent coverage. The plan design
with UHC for dental mirrors the plan design with Guardian. We will have a one year
rate guarantee with United Healthcare for the dental coverage.




Group Life & AD&D and Other Ancillary Benefits

We have a two (2) year rate guarantee on the Group Life and AD&D, Voluntary Life &
AD&D, and Voluntary Short Term Disability with Lincoln. We also have a two year rate
guarantee with VSP for the Voluntary Vision plan. These two year rate guarantees are
through the FY 2013 plan year.

RECOMMENDATION

Staff recommends Council authorize the City Manager to accept and sign contracts for
FY 2013 medical and dental with United Healthcare.
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